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Who are we?

• We are more than just your home comfort specialists. 

• A diverse industry encompassing many different professions: 

• Entrepreneurs, Family Owned/Multi- generational businesses.

• Master and Journeyperson Plumbers, Pipefitters, Electricians,  
Refrigeration Tradespeople  Commercial Drivers (CDL) ensuring 
safe, efficient, and timely delivery of your advanced heating fuel -
Bioheat®  

• Customer Service Representatives helping you make informed 
decisions on delivery services, payment plans, service 
recommendations. We are there for you all year long to make 
sure that you are always warm in the winter and cool in the 
summer.  And, we want you to help continue the tradition of 
providing the best customer service, products and services for all 
of  Rhode Island's energy needs  
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The resolution reads as follows: 

“Be it resolved that the heating oil industry will 
reduce its greenhouse gas emissions, based on 
1990 levels, by: 

• 15 percent by 2023; 

• 40 percent by 2030; and  

• Net-zero by 2050. 

“Be it further resolved that industry groups 
participating in and present for this summit, 
including NEFI, the various state associations, and 
NORA, will work together to do all that is necessary 
to achieve these goals.”  





The delivered fuels community saw the 
opportunity and necessity for increased 

training and recruitment for the 
mechanical trades. Encouraged by 

member companies, OHI now EMARI 
applied for and was granted a Real Jobs 
Workforce development grant “Talent 

for Delivered Fuels” – enabling industry 
driven initiatives to ready corporate 

partners for the energy sector evolution 
by embracing diversification, increase 

incumbent worker training, and 
outreach/recruitment and education of 
secondary education level students of 

career opportunities in the HVAC/R 
mechanical trades. 

In order for heating sector 
transformation to be successful and 
seamless with minimal disruption an 
army of new and incumbent worker 

training is critical. 

Current licensing requirements legislated 
for safety and proficiency. But creates 

barriers and inhibit the licensing of 
individuals in a timely manner 

To meet the goals of strategic 
electrification in the heating sector as 
necessitated and outlined in Resilient 

Rhode Island Act of 2014 licensing reform 
is a priority 

Biodiesel Home Heating Act of 2014

Legislation has been introduced to increase 
the mandated levels of biodiesel in home 

heating oil. Increased blends provides 
immediate carbon savings and lengthens 
timeline to meet future GHG reduction 

goals; 

Current mechanical trades careers are 
sustained, provides pathway for new /young 
talent to enter the energy service industry.

Mechanical trades (pipefitters, 
plumbers, refrigeration trades require 

a minimum of 288 hours of 
theoretical training, 2+ years of 

apprenticeship under a sponsor and 
4000 hours of  on the job work 

experience 



Industry Age 
Breakdown
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